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WORKING DOCUMENT 
 

PROVINCIAL COLLECTIVE AGREEMENT 
 

July 1, 2019 – June 30, 2022 
 
BETWEEN: 

B.C. Public School Employers’ Association 
(BCPSEA) 
 
As bargaining agent for all school boards 
established under the School Act 
 

AND: 
British Columbia Teachers’ Federation  
(BCTF) 

 
On behalf of all employees included in the 
bargaining unit established under the Public 
Education Labour Relations Act (PELRA) 

 
In 
 

School District No 73 
(Kamloops-
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2013 to June 30, 2019 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2019 to June 30, 2022.  The parties agree that not less than four (4) months preceding the 
expiry of this Collective Agreement, they will commence collective bargaining in good faith 
with the object of renewal or revision of this Collective Agreement and the concluding of a 
Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2022 the terms of 
this Collective Agreement are deemed to remain in effect until the date on which a new 
Collective Agreement is concluded. 
 

3. All te
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a time and manner consistent with the Previous Local Agreement or the existing practice of 
the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The transfer 
of funds to the BCTF will be remitted by the 15th of the month following the deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an account 

of the fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5  
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Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
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6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable may 
refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in any 
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d. Authority of the Arbitrator: 
 

i. It is the intent of both parties to this Collective Agreement that no grievance 
shall be defeated merely because of a technical error in processing the 
grievance through the grievance procedure. To this end an arbitrator shall 
have the power to allow all necessary amendments to the grievance and the 
power to waive formal procedural irregularities in the processing of a 
grievance in order to determine the real matter in dispute and to render a 
decision according to equitable principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of 
the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
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j.  All decisions of the arbitrator are final and binding and are to be limited in 
application to the particular grievance and are without prejudice. They shall be of no 
precedential value and shall not thereafter be referred to by the parties in respect of 
any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. 
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b. In that event, the parties shall meet forthwith to negotiate in good faith modifications 
to the Collective Agreement which shall achieve, to the full extent legally possible, 
its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree 

on such modifications, or cannot agree that the Collective Agreement has been affected by 
legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article 
A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if so, 

adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 
ACT 

 
1. Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers’ Council or appointed to the 
Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay 
and shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call (TTOC) who is appointed or elected to the BC Teachers’ Council 
or appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article A.10.1 
above. TTOCs shall be paid in accordance with the collective agreement. 
 

3. Leave pursuant to Article A.10.1 and A.10.2 above shall not count toward any limits on the 
number of days and/or teachers on leave in the provisions in Article G.6. 
 

ARTICLE A.18 PREAMBLE 

 

The parties recognize that the purpose of the Local Matters Agreement is to promote and support 
in a fair, reasonable, and non-discriminatory manner, harmonious relations between School District 
No. 73 (Kamloops-Thompson), hereinafter called the Board and the Kamloops Thompson 
Teachers’ Association, hereinafter called the Association. 
 

ARTICLE A.19 TEACHER REGULATION BRANCH 

 
The Employer agrees to deduct and remit the annual fees to the Teacher Regulation Branch as 
required by the School Act. 
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ARTICLE A.24 CERTIFIED EDUCATION ASSISTANTS 

 
Both parties agree that teachers have the primary responsibility for the teaching, designing 
programs, supervising, assessing and evaluating students and educational programs and that 
Certified Education Assistants shall: 
 
1.  only be employed to assist teachers to carry out their professional duties and 

responsibilities; 
 
2.  be under the direction of the teacher(s) to whom they are assigned; 
 
3.   be under the general supervision of the Administrator; 
 
4.  not be used as alternatives for qualified professional personnel including classroom 

teachers, librarians, counsellors and Teachers Teaching on Call. 
 

ARTICLE A.25 NO CONTRACTING OUT 

 
All work normally performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit. 
 
Except as agreed upon between the Board and the Association, the Board shall not contract out 
duties of the type and kind that would normally and regularly be performed by a teacher. 
 
Nothing in this clause shall impede the Board's ability to assign teaching duties to Administrators.  
 

ARTICLE A.26 MANAGEMENT RIGHTS 

 

The Union recognizes the right and responsibility of the Board, subject to the provisions of this 
agreement or applicable legislation, to manage and operate the school district, and agrees that the 
employment, assignment, direction and determination of employment status of the work force is 
vested exclusively in the Board. 

 

ARTICLE A.27 NO OTHER AGREEMENT 

 
No employee shall be required or permitted to make any written or verbal agreement with the 
Board or their representative that conflicts with the terms of the Collective Agreement. 
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ARTICLE A.28 ACCESS TO FACILITIES 

 
The Association will be permitted to: 
 
1.   use school facilities and equipment to transact Association business at no cost to the 

Board; 
 
2.   post notice on Association bulletin boards in school staff rooms; 
 
3.   have access to the district mail service and electronic mail service. 
 

ARTICLE A.29 ACCESS TO INFORMATION 

 
The Board, upon request by the Association, agrees to furnish to the Association or its designated 
representative the following: 
 
1.   financial information including annual financial reports, audits and school district 

budgets as approved by the Board as public information.  Other specific financial 
information requested if approved by the Board for release to the Association. 

 
2.   professional employee information including a list of employees, showing their names, 

addresses, phone numbers, grid placement, seniority and staff assignments; 
 
3.   notification of job postings, transfers, hirings, resignations, retirements, employee 

deaths, suspensions and terminations; 
 
4.   agendas and minutes of all public Board meetings and all attachments thereto at the 

time of distribution to the Board; 
 
5.   other information that can facilitate the grievance processes; 
 
6.   school budgets will be made available and posted in the school by September 30th of 

each year. 

 

ARTICLE A.30 PICKET LINE PROTECTION 
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ARTICLE A.31 SCHOOL STAFF COMMITTEE 

 
Each school staff shall be entitled to develop a school Staff Committee for the purpose of fostering 
communication and collegiality amongst teachers and the school administration. 
 
The purpose of this committee is to discuss matters of educational concern and to make 
recommendations that would rectify the concern(s) within the resources available.  Concerns that 
cannot be rectified at the school level will be forwarded to the appropriate Assistant 
Superintendent for further consideration. 
 
All decisions and recommendations of the Staff Committee shall be consistent with the terms and 
conditions of this agreement.  
 

ARTICLE A.32 LABOUR DISPUTE 

 
1.  In the event of a strike or lockout this agreement shall terminate immediately.  Should the 

parties be legislated back to work the terms of this agreement shall be reinstated. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. Effective July 1, 2019 – 2% adjustment to the Local Salary Grids 

b. Effective July 1, 2020 – 2% adjustment to the Local Salary Grids 

c. Effective July 1, 2021 – 2% adjustment to the Local Salary Grids 

 

2. Teachers employed on the date of ratification and who were employed on July 1, 2019 shall 
receive retroactive payment of wages to July 1, 2019.   
 
Teachers hired after July 1, 2019 and were employed on the date of ratification, and teachers 
who retired between July 1, 2019 and the date of ratification, shall have their retro-active pay 
pro-rated from their date of hire to the date of ratification or from July 1, 2019 to date of 
retirement. 

3. The following allowances shall be adjusted in accordance with the increases in B.1.1.a, b, 
and c above: 

 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

4. The following allowances shall not be adjusted by the increases in B.1.1.a, b, and c above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
5. Provide for a one percent (1%) increase to the top step of the salary grid effective July 1, 

2020. 
 

6. Effective July 1, 2021 Teachers Teaching on Call (TTOCs) on the first step of the salary 
grid, who accept a contract will be paid at the second step of the salary grid for the term of 
the contract.  Temporary/ term contract and continuing employees will be

 



            
S.D. No. 73 Working Document 2019-2022 Final Version: June 1, 2023   Page 21 of 179 

 

ARTICLE B.2 TTOC PAY AND BENEFITS 

 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call (TTOC), the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A TTOC shall be entitled to the mileage/kilometre allowance, rate or other payment for 

transportation costs, as defined by the Collective Agreement, for which the employee they 
are replacing is entitled to claim. 

 
4. TTOCs 
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c. Teachers Teaching on Call whose assignment is interrupted by: 
 

i. legal strike or lockout; 
ii. absence for Union leave purposes; 
iii. or jury duty; 

 
 shall be offered the same assignment if available and the assignment shall proceed 

as if it had not been broken. 
 

d. A Teacher Teaching on Call shall receive a minimum of one-half day's pay per call 
out. 

 
e.  For Teacher Teaching on Call pay purposes, a half day is determined by the 

beginning of the teacher's lunch break. 
 

f.  Teachers Teaching on Call, when a school based non-instructional day occurs: 
 

i. may participate in the non-instructional day with the Administrative Officer's 
approval; 

 
ii. shall not be required to requalify for scale placement as a result of a school 

based non-instructional day. 
 

g.  TTOCs are paid based on time accumulated in the dispatch system for the pay period. 
 
10.  Sick Leave 
 

 Teachers Teaching on Call who obtain a temporary contract as provided for in Article E.12 
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d. 
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ARTICLE B.11 BENEFITS 

 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect for 
the Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 
financial/actuarial statements made available to the employer from the benefit provider. 
 

3. Teachers Teaching on Call (TTOCs) shall have access to the Provincial Extended Health 
Benefit Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium 
costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 

 

Local Provisions: 
 
5.  General Benefits 
 
  a.  The Board shall provide each employee with an application or enrolment form for 

participation in the medical, dental, extended health, and group life insurance 
benefit plans.  In the event an employee does not wish to participate in any 
particular benefit plan where opting out is an option, the application or enrolment 
form must be so noted by the teacher and kept on file by the Board. 

 
  b.  The Board shall advise each employee at the end of the first month of employment 

of those benefit plans available to employees, the cost of those plans, and those 
plans in which the employee is enrolled. 

 
  c.  The Board shall assist employees in obtaining required benefits from the various 

benefit plans. 
 
  d.  For the purpose of this agreement, a cohabitant is defined as a person with whom 

one resides and has a heterosexual or homosexual relationship. 
 
  e.  The Board shall advise all teachers who are engaged in a less than half-time 

capacity, that they may enrol in and contribute to the Teachers' Pension Plan (or 
Municipal Superannuation Plan if the employee is not eligible for enrolment in the 
Teachers' Pension Plan).  The Board shall ensure that the appropriate deductions 
are made and remitted to the Superannuation Commission. 

 
  f.  New teachers to the district will be provided benefit coverages from the starting date 

of employment. 
 
  g.  Benefit coverages shall be extended to the end of the next teaching month following 

resignation. 
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  h.  
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  b.  in addition to the payment in Article B.11.15.a, the Board will also pay one 

additional month's salary for any employee who has been in the service of the 
Board for more than ten (10) years; 

 
  c.  the Board shall continue to provide the medical, extended health and dental 

benefits to the dependants of the deceased teacher for a period of three (3) months 
after the death of the teacher.  The dependants shall be notified in writing of the 
terms of this provision. 

 
16.  Coverage – Leave of Absence 
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b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 
obtain Category 5. 

 
3.  

 
b.

 

b.
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  c.  An employee shall be paid 1/10 of current annual salary in respect of each month 
(September - June) in which the teacher works all prescribed school days that 
month. 

 
  d.  For the purpose of calculating employee deductions, any prescribed day on which 

the employee is on authorized leave of absence shall be deemed to be a day of 
work and deductions (if any) which are authorized by the agreement (or statutes) in 
respect of such leave shall be made from the monthly salary. 

 
  e.  In the event that an employee commences work on a day other than the first 

prescribed school day of that month, the employee shall receive their normal salary 
pro-rated by the percentage of days worked out of that month.  The formula for 
calculating this salary shall be as follows: 

 
(1/10th of annual salary) x (days worked) 

(total working days) 
 
2.  Payment for Work Beyond the Regular Work Year 
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3. a. The positions of 
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ARTICLE B.30 SPECIAL PROJECT PAY 

 
1.  When a teacher(s) is contracted by the Board to work on special projects outside of the 

regular school term or exclusive of their normal teaching assignment, the remuneration 
received by the teacher(s) will be as agreed between the teacher(s) and the Board.  Such 
remuneration shall not include the costs of material, the printing or production costs or 
other resources necessary for the completion of the special project. 

 
2.  Any agreement made under this clause is not contrary to Article A.30 of the Collective 

Agreement. 
 

3.  Special Project Pay is not to be considered as payment as defined by any other clause 
contained within Section B. 

 

ARTICLE B.31 REIMBURSEMENT FOR CLASSROOM MATERIALS PURCHASED 

 
Teachers will be reimbursed by the school for materials the teacher purchases for use in the 
classroom as approved by the school administration. 
 

ARTICLE B.32 STOREFRONT 

 
The teacher working at a Storefront School shall receive an allowance equal to that of a Head 
Teacher. 

 

ARTICLE B.33 ASSOCIATED PROFESSIONALS 

 
1.  All Student Support Services employees recognized in the Certificate of Bargaining 

Authority shall be covered by all the terms of this agreement between the Board of 
Education of School District No. 73 (Kamloops-Thompson) and the Kamloops Thompson 
Teachers' Association. 

 
  a.  Student Support Services employees shall be paid according to Schedule "A" after 

initial placement, which shall be determined according to qualifications (number of 
years of training) and experience (number of years of work experience). 

 
  b.  Present incumbents (as at November 1988) in the position of School and Home 

Consultant will, in addition to scale placement, receive the district Counsellors' 
allowance specified in Appendix B. 

 
  c.  Student Support Services employees do not qualify for allowances specified in 

Article B.27.5. 
 
2.  In addition to the above, the parties agree that Student Support Services personnel 

covered under this agreement: 
 
  a.  Are paid in twenty-four (24) equal instalments from September to August. 
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ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case, shall a teacher be credited with more than one (1) year of seniority for 
any school year. 

 
c. When the seniority of two or more teachers is equal, seniority shall be determined: 
 

i. 
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4.   Severance Pay 
 
  a.  An employee who has one or more years of continuous employment and who is laid 

off, save and except an employee who is terminated or dismissed for just and 
reasonable cause, may elect to receive severance pay at any time within three (3) 
years following the date of layoff.  This three-year period is to be reset, for any 
employee who has been recalled on a continuing contract at any time since the 
date of layoff.  At the expiration of this period, the employer shall automatically pay 
severance pay to the employee. 

 
  b.  Severance pay shall be calculated at the rate of five (5%) percent of one year's full-

time salary for each full-time equivalent year of continuous service, to a maximum 
of one year's salary.  The salary on which severance pay is calculated shall be at 
the employee's scale placement at the time of their last period of employment. 

 
  c.  An employee who received severance pay and who is subsequently rehired shall 

retain any payment made under the terms of this article, and in such case, for 
purposes only of Article C.12.4.b, the calculation of years of service shall 
commence with the date of such rehiring. 

 

ARTICLE C.13 FULL-TIME TO PART-TIME EMPLOYMENT 

 
1.  An employee with a continuing full-time appointment to the teaching staff of the district 

may, without prejudice to that appointment, request a part-time assignment, specifying the 
fraction of time and length of time. 

 
2.  Teachers who move from a full-time assignment to a part-time assignment shall be 

considered to be on leave for pension purposes, and may purchase pensionable service to 
provide for a full year of pensionable credit in accordance with the Teachers' Pension Act. 

 
3.  An employee with a continuing part-time appointment to the teaching staff of the district 

may, without prejudice to that appointment, request a full-time assignment. 
 
4.  Part-time teachers are entitled to apply for other part-time assignments within the district 

provided that: 
 
  a.  the assignment does not exceed 100%; 
 
  b.  schedules in the work locations are not in conflict. 
 
5.  Payment for Part-time Teachers 
 
  Part-time teachers shall be paid that portion of their regular scale placement that relates to 

the portion of the instructional appointment.  When an in-service is held at a time when a 
part-time teacher is not normally on duty, that teacher shall not be required to attend the in-
service. 

 
  Teachers employed in part-time positions shall enjoy the same rights, privileges and 

benefits on a pro rated basis as full-time teachers. 
 



            
S.D. No. 73 Working Document 2019-2022 Final Version: June 1, 2023   Page 49 of 179 

 

6.  Return to Full-time 
 
  When a 
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    v.  The decision of the Board shall be communicated in writing within seven (7) 
calendar days to the teacher and the Association stating the reasons for 
their decision. 

 
  e.  The Board shall not release to the media or the public information with respect to 

the discipline or dismissal of a teacher except as agreed by the Association or by 
joint release agreed upon by the Board and the Association. 

 
  f.  Notwithstanding Article A.6 (Grievance Procedure) of the Provincial Collective 

Agreement (PCA) where an employee has been dismissed, the Association shall 
have the option of referring a grievance regarding the dismissal directly to 
arbitration provided for in that article. 

 
  g.  At an arbitration in respect of the discipline or dismissal of an employee, no material 

from the employee's file may be presented unless the material was brought to the 
employee's attention at the time it was placed on file, and no material which has 
been removed from the file pursuant to Article E.21 (Personnel Files) may be 
presented. 

 
  h.  In the event that the Board determines as a consequence of this charge that 

misconduct may have occurred, repayment may be suspended until the Board has 
determined whether additional discipline is necessary.  If the teacher is reinstated, 
all pay shall be reimbursed, less any amounts that may have been assessed as a 
disciplinary penalty. 
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SECTION D WORKING CONDITIONS 

 

ARTICLE D.1 CLASS SIZE AND TEACHER WORKLOAD 

 
Note: This table is a summary of the K-3 class size limits and is provided for reference only. The 
parties must refer to the language in full when applying the collective agreement. In particular, 
parties should review Letter of Understanding No. 12 Re: Agreement Regarding Restoration of 
Class Size, Composition, Ratios and Ancillary Language (“LOU No. 12”) Class Size provisions – 
paragraphs 6 – 9. 
 

Grade Class Size Limits Source of Class Size 

Kindergarten Shall not exceed 20 students LOU No. 12
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  If the teacher is not satisfied with resources and support provided when integrating a low 

incidence special needs student, the teacher may request from the principal a further review 
of the matter with the Director of Student Support Services and the school based team. 

 
4. Resources 
 

  The district shall annually assess the need for appropriate workshops for teachers integrating 
special needs students.  This needs assessment shall be followed by the development of 
individual inservice plans designed to meet the needs of those teachers integrating special 
needs students. 
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3. 
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3. In the absence of any other agreement with respect to the instructional day and preparation 
time, the provisions of the Collective Agreement with regard to secondary schools shall 
apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 
school program(s), either party may refer the matter(s) in dispute to expedited arbitration 
for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate or 

additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to arbitration 

in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 2006-

2011 Provincial Collective Agreement, the existing provisions shall be retained unless the 
parties mutually agree that they should be amended. 

 

ARTICLE D.6 ALTERNATE SCHOOL CALENDAR 

 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the  0 1 21as12 0s
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  c.  one (1) year end administrative day; 
 
  d.  two (2) non-instructional days for the purpose of parent-community interaction, to be 

scheduled and utilized in consultation with the KTTA; 
 
  e.  up to four (4) early dismissal days as provided in the Regulation to be scheduled 

and utilized in consultation with the KTTA; 
 

f. a school opening day that may be shortened and may include different starting and 
dismissal times for different students. 

 

ARTICLE D.18 HOURS OF WORK/INSTRUCTIONAL TIME 

 
1.  Elementary 
 
  In an elementary school the duration of a teacher's instructional day shall not exceed six (6) 

consecutive hours and shall be inclusive of: 
 
  a.  five (5) hours of instructional time which shall include fifteen (15) minutes of recess 

and preparation time as outlined in Article D.4.3; 
 
  b.  a regular lunch intermission. 
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ARTICLE D.22 HEALTH AND SAFETY 

 
1.  The employer and the Association shall co-operate in continuing and perfecting the safety 

measures now in effect. 
 
2.   Each school shall establish a school Health and Safety Committee to address issues 

identified by employees which concern the health and safety of teachers and students.  
Concerns of cleanliness, lighting, heating, ventilation, safety and hygiene affecting the 
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5.  Administration of Student Medication 
 
  a.  No employee shall be required to administer student medication or perform other 

medical procedures except in emergency circumstances. 
 
  b.  The employer 
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1 NON-SEXIST ENVIRONMENT 

 
1. A non-sexist environment is defined as that in which there is no discrimination against 

employees by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development of non-sexist educational programs, activities, and learning resources for both 
staff and students, and their integration and implementation. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and will 

not tolerate its occurrence.  Proven harassers shall be subject to discipline and/or 
corrective actions.  Such actions may include counselling, courses that develop an 
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b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of 
the complaint and the definitions of sexual harassment/harassment which 
may apply; however, the form of the complaint will in no way restrict the 
investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have been 
named by prior agreement of the employer and the local who shall proceed 
to investigate the complaint in accordance with Step 3 and report to the 
board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

 

(1) initiate an investigation of the complaint and appoint an investigator 
pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 
provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment.  

iv. The complainant may request:  

(1) that the investigator shall be of the same gender as the complainant; 
  and/or 

(2) an investigator who has Aboriginal ancestry, and/or cultural  
  knowledge and sensitivity if a complainant self-identifies as  
  Aboriginal. 

Where practicable the request(s) will not be denied. 
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v. The investigation shall be conducted as soon as is reasonably possible and 
shall be completed in twenty (20) working days unless otherwise agreed to 
by the parties, such agreement not to be unreasonably withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 
shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 
EFAP cannot provide the necessary services to deal with the negative 
effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 
effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser who 

is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges harassment 
by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be present 
at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 
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ARTICLE E.14 NO DISCRIMINATION/NON-DISCRIMINATORY WORK 
ENVIRONMENT 

 
1.  Neither the Board, nor any person acting on behalf of the Board shall terminate, suspend, 

assign, transfer, or discipline an employee, or refuse to employ or to continue to employ an 
employee, or discriminate against an employee in regard to employment on the basis of 
that teacher's: 

 
  a.  sex, race, colour, religion, political affiliation or activity, national origin, age, 

handicaps, economic status, marital status, sexual orientation, number of 
dependants or pregnancy; 

 
  b.  actual or proposed membership or lawful activity at any level of the KTTA or of an 

affiliate of the KTTA;  
 
  c.  rights under this agreement or any statute of the province. 
 
2.  Members of the Association have the right to work in an environment that recognizes the 

equality of all persons and the Board shall not tolerate racism, sexism or prejudice against 
any social, ethnic or cultural group. 

 

ARTICLE E.15 COPY OF AGREEMENT 

 
The Board shall provide every employee with a printed copy of this agreement. 

 

ARTICLE E.16 ORIENTATION OF NEW TEACHERS 

 
1.  Attendance at the orientation session is considered to be voluntary. 
 
2.  The Board agrees to acquaint new employees with the: 
 
  a.  basic operation of the school district; 
 
  b.  school assigned to. 
 
3.  The Association agrees to familiarize employees at the orientation session with the rights 

and responsibilities outlined in this agreement. 

 

ARTICLE E.17 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

 
1.  Teachers accused of misconduct and subsequently found to be not guilty shall: 
 
  a.  be assisted to the fullest possible extent by the Board in assuring the teacher's 

successful return to teaching; 
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4.  Teachers shall not be required to attend regularly scheduled staff meetings during recess 
or during the regular lunch intermission. 

 
5.  Teachers wishing to place items on the agenda shall notify the Principal or Vice-principal. 
 
6. Minutes of meeting shall be circulated to staff members. 

 

ARTICLE E.20 TRANSFER ASSIGNMENTS AND POST AND FILL PROCESS 

 
The parties recognize that the transfer process of teaching staff may be a means of enriching 
school programs and encouraging professional growth. 

 
1.  Identification of positions available for transfer 
 
  a.
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  c.  When an employee requests a transfer and the transfer cannot be effected, they 
shall be informed in writing. 

 
5.  Posting and Filling of Positions by Transfer (Round 1) 
 
  a.  the employer will post in schools all known teaching positions available for transfer 

for the next school year on or about May 22nd. 
 

b. As other positions become known, they too will be posted. 
 
c. Lateral Transfer: 

 
 Direct exchanges between two employees with similar assignments are permitted.  

Employees who are interested in such a transfer must notify the Superintendent’s 
office prior to May 30th.  These exchanges are subject to the agreement of the 
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    iii  Sending notification to the KTTA office; 
 
    iv.  Notifying all employees. 
 
  c.  The employer will advise the Association office of all vacancies that occur during 

the months of July and August and shall post such vacancies at the Board and 
KTTA offices no earlier than the third Monday of August.  Positions that become 
vacant during the last few days of summer will be emailed to the KTTA office and 
president. 

 
  d.  After Round 1, vacancies shall be filled from applications received in the following 

order of priority: 
 
    i.  until September 1st, employees who are eligible for transfer.  If such a 

transfer occurs, the position left shall be declared vacant and posted; 
 
    ii.  employees on the recall list as outlined in Article C.12.1.c; 
 
    iii.  employees possessing the necessary qualifications who have accumulated 

the equivalent of ten (10) months of full-time employment in two (2) or more 
temporary appointments within the employment categories defined in Article 
E.12 prior to July 1st, 1993.  Where two or more applicants possessing the 
necessary qualifications apply for a vacant position and fall within categories 
in Article E.20.6.d.ii and Article E.20.6.d.iii, the employee with the greatest 
seniority shall be appointed; 

 
    iv.  other applicants.  
 
  e.  Positions which become vacant, or new vacancies greater than two (2) months 

which arise after September 1st, shall be posted and advertised and shall be filled 
firstly with employees designated surplus in September to their school needs, and 
then with employees from the recall list, and appointed as per Article E.12.1 and 
Article E.12.2.  Remaining vacancies will then be filled as per Article E.20.6. 

 
  f.  Postings shall indicate if the assignment is of a limited duration. 
 
7. Vacancies in all posts of special responsibility except school-based co-ordinators and 

Teachers in Charge, shall be filled by competition. 
 

ARTICLE E.21 PERSONNEL FILES 

 
1.  There shall be only one Personnel File for each teacher, maintained at the district offices.  

Any file relating to an employee kept at a school shall be destroyed when the employee 
leaves that school or when there is mutual agreement between the employee and the 
school administration. 

 
2.  All medical information in the Personnel File shall be stored separately in a secure place 

accessible only to administrative staff with a responsibility which requires access to the 
information. 
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3.  After receiving a request from an employee, the Superintendent, in respect of the district 
file, or the school administrator, in respect of any school file, shall forthwith grant access to 
that teacher's file. 

 
4.  An appropriate School Board official shall be present when an employee reviews their file, 

and the employee may be accompanied by an individual of their choosing. 
 
5.  The School Board agrees that only factual material and material relevant to the 

employment of the employee shall be maintained in Personnel Files. 
 
6.  
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6. Job share applications, for either an in-school assignment change or a posting, must 
include a job share plan setting out the operation of the job share with respect to: 

 
a. the percentage of time to be taught by each job share partner; 
 
b. the division of duties assigned to teachers in the school; 
 

 c. the method of completing reports to and communicating with parents; 
 
 d. the sharing of preparation time and any other rights afforded to teachers; 
 

e. the manner in which the classroom schedules such as preparation time, 
supervision, physical education, and computer lab time fit the school’s schedule; 

 
f. attendance at staff meetings, parent conferences, team meetings, professional 

development and in-service training; 
 

g. the manner in which the job share partners will make internal arrangements to 
ensure that the education program is provided in a seamless manner. 

 
7. Such applications shall not be unreasonably denied. 
 
8. Salary shall be pro rated according to the percentage of time taught by each job share 

partner.  Each job share partner must teach a minimum of 0.2 FTE and not more than 0.8 
FTE of the 1.0 FTE job share assignment. 

 
9. Job share partners shall be eligible to participate in all benefit plans with the Board sharing 

in premiums on a pro rated basis as a percentage of time taught. 
 

10. Each job share partner shall teach a minimum of 0.2 FTE and not more than 0.8 FTE of the 
1.0 FTE job share assignment.  

 
11. In the absence o
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SECTION F PROFESSIONAL RIGHTS 

 

ARTICLE F.10 
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ARTICLE F.12 SCHOOL ACCREDITATION 

 
The Board shall provide to each school involved in accreditation five (5) TTOC days support.  
Other support will be granted by the Superintendent's office in consultation with the school 
administrator. 
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5.  The prime consideration of any implementation of new curriculum shall recognize the 
needs of the classroom teacher. 
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c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall remain 
part of the collective agreement. 

 
Local Provisions: 
 
5.  Up to 1/2 day shall be allowed to attend a funeral as long as no replacement is required 

and it is approved by the school administration. 
 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent or 
designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three (3) 

days.    
 
Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall remain 
part of the collective agreement. The combination of this provision with any other same or 
superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has already 
been met through any previous provisions relating to discretionary leaves, an employee 
shall receive no additional entitlement. 

 
 
Note: See also Article G.27 Discretionary Leave.  
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ARTICLE G.6  LEAVE FOR UNION BUSINESS 

 
[Note: Articles G.6.1 to G.6.10 are not applicable in S.D. No. 73 (Kamloops-Thompson) 
Article G.6.1.b applies for the purposes of Article A.10 only.] 
 
1. b. 
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granted subject to the Board being reimbursed for the cost of a TTOC as specified 
in Article B.2 for each day of leave. 

 
c.  On thirty (30) days' notice, an employee shall be granted one leave to accept a term 

appointment as an employee of the Association or its affiliates on the understanding 
that the term will not exceed four (4) years and that the employee will not be entitled 
to benefits, experience credit or sick leave provisions.  The employee will retain all 
prior entitlements upon their return.  On return to the district, the employee will be 
assigned to the same or comparable position. 

 
13. School Staff Representatives 
 

School staff representatives whose name(s) shall be provided to the Board by October 15th 
of each year shall: 

 
a.  advise their school administrator 
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ARTICLE G.8 TTOCs – CONDUCTING UNION BUSINESS NEGOTIATING TEAM
  

T
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c. Extended Parental / Parenthood Leave (beyond entitlement under Employment 

Standards Act [ ESA ]) 

d. Adoption Leave (beyond entitlement under Employment Standards Act [ ESA ]) 

e. Compassionate Care Leave 
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iii. The combined term of extended maternity, adoption or parenthood leave, 
shall not exceed thirty (30) consecutive months. 

 
5.  Extension to Maternity / Adoption / Parental Leave 
 

a. An extension to maternity and adoption leave shall be granted by the Board 
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ARTICLE G.28 LEAVE FOR ELECTIVE OFFICE 

 
1.  
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ARTICLE G.32 GENERAL LEAVES OF ABSENCE 

 
1.  Short-Term 
 
  a.  The Employer shall grant short-
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f.  Employees on leaves of absence may continue participation in employee benefits 
outlined in Article B.11 provided that: 

 
i.  the plans allow such participation; 

 
    ii.  the participation is at no cost to the Employer; 
 
    iii.  the employee maintains participation in all plans enrolled in prior to the  

  leave. 
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LETTERS OF UNDERSTANDING/INTENT 

 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and 
the local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local 
matters. 

 
2. Provincial parties’ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA. 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement 
of the provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table 

subsequent to the exchange of proposals by the provincial parties at the 
provincial table.  

 
c. Where no agreement is reached, local negotiations will conclude at the time 

a new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local 
matters (Appendix 2). 
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Appendix 1 
PROVINCIAL MATTERS 

 

Appendix 1 – Provincial Matters 
 

Housekeeping – Form Issues 

 
1. Common provincial provisions 

2. Common provincial terminology 

3. Cover Page of Agreement 

4. Interpretation of Teacher Contracts and School Act 

 

Section A – The Collective Bargaining Relationship 

 
1. Term and Renegotiation, Re-opening Agreement During Term, Bridging, Strikes, Renewal, 

Retroactivity 

2. Legislative Change 

3. Recognition of the Union 

4. Membership Requirement 

5. Exclusions from the Bargaining Unit 

6. Job Security including Contracting Out 

7. Deduction of BCTF Dues and Professional Fees 

8. President’s/Officer Release 

9. Management Rights and Responsibilities 

10. Pro-D Chairperson/Coordinator Release 

11. 
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Section B – Salary and Economic Benefits 

 
1. Determination of Salary 
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13. Payment for Work Beyond Regular Work Year 

1. Counsellors Working Outside School Calendar 

2. Night School Payments 

3. Summer School Payments 

4. Salary – Payment for Additional Days 

5. Not Regular School Days 

14.  Payment of Teacher Regulation Branch and other professional fees 

15. Benefits – general information and benefits management committee 

16. Benefits – Coverage 

17. Employment Insurance/all EI rebates  

18. Continuation of Benefits 

19. Retirement Benefits and Bonuses 

20. Wellness Programs, Employee and Family Assistance Program 

21. Personal Property loss, theft, vandalism and Insurance 

22. Benefits – RRSP 

 

Section C – Employment Rights 
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Section D – Working Conditions 

 
1. Teacher Workload 

1. Class Size 

2. Class Composition 

2. Inclusion 

1. Urgent Intervention Program or similar 

2. School Based Team 

3. Professional Teaching Staff Formulas including advisory committees 
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Section E – Personnel Practices 

 
1. Definition of Teachers 

2. Selection of Administrative Officers (Note: See Addendum A) 

3. Non-sexist Environment 

4. Harassment 

5. Falsely Accused Employee 

6. Violence Prevention 

7. Criminal Record Checks 

8. Resignation and Retirement 

 

Section F – Professional Rights 

 
1. Educational/Curriculum Change including committees 

2. Professional Development Funding (Note: see also Addendum B) 

1. Tuition Costs 

2. Professional Development Committee – as related to funding 

3. Professional Days (Non-Instructional) 

4. School Accreditation and Assessment 

5. Professional Autonomy 

6. Responsibilities – Duties of Teachers  

 

Section G – Leaves of Absence 

 
1. Sick Leave, Sick Leave Portability, Preauthorized Travel for Medical Services Leave 

2. Maternity and Parental Leave and Supplemental Employment Benefits Plan 

3. Short Term Paternity Leave and Adoption Leave 

4. Jury Duty and Appearances in Legal Proceedings 

5. Educational Leave and Leave for Exams  

6. Bereavement/Funeral Leave 

7. Leave for Family Illness, Care of Dependent Child or Relative, Emergency or Long Term Chronic 

Leave, Compassionate Care Leave 

8. Discretionary Leave, Short Term General Leave and Personal Leave 
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9. Leave for Elected Office and Leave for Community Services 

10. Worker’s Compensation Leave 

11. Leave of Absence Incentive Plan 

12. Religious Holidays 

13. Leave to Attend Retirement Seminars 

14. Leave for Communicable Disease 

15. Leave for Conference Participation 

16. Leave for Competitions 

17. Leave for Teacher Exchange 

18. Secondment and Leave for external employment 

19. Leave for University Convocations, Leave for graduation, Exams 

20. Leave for Special Circumstances including: Citizenship, Marriage, Weather Leaves 

21. Leave for Blood, Tissue and Organ Donations, Leave for Bone Marrow, Cell Separation Program 

Participation 

22. Miscellaneous Leaves with cost 

 

 

January 22, 2021 -   Provincial Matters 
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Appendix 2 
LOCAL MATTERS 

 

Appendix 2 – Local Matters 
Housekeeping – Form 
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Section C – Employment Rights 

 
1. Layoff-Recall, Re-Engagement 

2. Part-Time Teachers’ Employment Rights 

1. Job Sharing 

2. Offer of Appointment to District 

3. Assignments  

4. Posting & Filling Vacant Positions 

 

Section D – Working Conditions 

 
1. Extra-curricular Activities 

2. Staff Meetings 

3. Health and Safety, including committees 

4. Student Medication and Medical Procedures 

5. Local Involvement in Board Budget Process,  

1. Committee – Finance Board Budget 

2. School Funds 

6. Teacher Involvement in Planning New Schools 

7. Space and Facilities 

8. Services to Teachers e.g. translation 

9. Inner City Schools, Use of Inner City Schools Funds 

 

Section E – Personnel Practices 

 
1. Posting and Filling Vacant Position 

1. Offer of Appointment to District 

2. Assignments 

3. Job Sharing 

4. Posting Procedures – Filling 

5. Posting & Filling Vacant Positions – School Reorganization 

6. Transfer: Board Initiated Transfers, Transfer related to Staff Reduction 

7. Creation of New Positions 

8. Job Description 

2. Definition of Positions and Assignments 

3. Personnel Files 

4. School Act Appeals 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25th day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

1. They will 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 
 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of  

Effective July 1, 2019  $   2,570  

Effective July 1, 2020
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 Wells Elem Wells 

 Kersley Elem Kersley 
 Lakeview Elem Lakeview 
 Barlow Creek Elem Barlow Creek 
 Parkland Elem Moose Heights 
 Bouchie Lake Bouchie Lake 
47 - Powell River (only part of district 
approved)   

 Texada Elem Texada Island 

 Kelly Creek Elem  
49 - Central Coast (Entire District) 
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 False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 Bamfield Bamfield 
 Wickanninish Tofino 
 Ucluelet Elem Ucluelet 
 Ucluelet Sec Ucluelet 
72 - Campbell River (only part of district approved) 
 Surge narrows Read Island 

 Sayward Elem Village of Sayward 
 Cortes Island Cortes island 
73 - Kamloops/Thompson (only part of district approved) 
 Blue River Elem Blue River 

 Vavenby Elem Vavenby 

 Brennan Creek Brennan Creek 
74 - Gold Trail (only part of district approved)   

 Gold Bridge Community  Gold Bridge/ Bralorne  
 Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 
 Lytton Elementary  
 Kumsheen Secondary  
 Venables Valley Community Venables Valley  

 Cayoosh Elementary 
Lillooet/Pavilion/ Fountain/Band 
Communities 

 George M. Murray Elementary 
Lillooet/ Pavilion / Fountain/Band 
communities  
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

 
This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden’s previous awards on 
porting, implementation of this agreement is meant to be on a prospective basis and is not 
intended to undo any previous staffing decisions with the understanding that anomalies 
could be discussed and considered at labour management. There are 4 possible situations 
and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 20 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 
lists (1 to 2) 

 Up to 20 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could b
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Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 they 
also obtain a part-
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on 
recall in district A obtains a continuing appointment in district B, i.e., while holding recall 
rights in one (1) district obtains a continuing appointment in a second district. Should this 
specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to twenty (20) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in their previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and 

would be treated the same way as if the teacher had ported their seniority under 
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7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While 
still holding recall rights in district “A”, the teacher secures a continuing appointment in 
district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years 
of seniority in district “A” for recall purposes only and 0 years of seniority in district “A” 
for any other purposes. This teacher after working 1 year in district “B” accepts recall to 
a continuing appointment in district “A”. Only 3 years of seniority would be ported back 
to district “A” and f
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination June 30th following an employee attaining age 75, or 

upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,0



            
S.D. No. 73 Working Document 2019-2022 Final Version: June 1, 2023   P12 0 61.f

1 0 0 1 368.47 51.144 Tm

0 g

0 G

[(3)F1 8.04 Tf

1 0 0 1 270.05 51.04 Tf

1 0 0 1 270.05 51.04 Tf

1 0 0 1 270.05 51.x112 792 re

W* n

BT
nMp 350.5971n

BT.BT

/F1 8.04 Tf

1 0 0 1 372.79 51.144 Tm

0 g

0 G

[( )] TJ

ET

Q

q

0.00000912 0 612 792 re

W487.06T

/F1 8.04 Tf

1 0 0 1 o72.79 51.144 Tm

0 g

0 G

[( )] TJ

ET

Q

q

0.00000912 0 612 792 re

W4 n
9.04 Tf

1 0 0 1 270.05 51.04 73

1 0f372.79 51.144 Tm

0 g

0 G

[( )] TJ

ET

Q

q

0.00000912 0 612 792 re

W4J

BT

/F1 8.04 Tf

1 0 0 51.04 Tf

1 0 7ent 2019 





            
S.D. No. 73 Working Document 2019-2022 Final Version: June 1



            
S.D. No. 73 Working Document 2019-2022 Final Version: June 1, 2023   Page 130 of 179 

 

LETTER OF UNDERSTANDING NO. 11 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a Teacher Teaching on Call (TTOC) 
or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under 
two (2) separate collective agreement provisions (silos), i.e., within a district, the employee 
triggers increments under Article C.4 for TTOC experience accrued and may also trigger 
increments under the applicable previous local agreement increment language for 
temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. 
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conversion calculation is made, no partial transfer of TTOC experience are permitted. 
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TEACHER NOTICE: LOU 11 – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including June 30th 
 
This constitutes my written notice under LOU No. 11 of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is 
final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer for 
TTOC experience credits earned up to and including June 30th to take effect 
on August 31st of the following school year. 
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LETTER OF UNDERSTANDING NO. 12 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Agreement Regarding Restoration of Class Size, Composition, Ratios and 
Ancillary Language 

 
 
WHEREAS the Parties acknowledge that, as a result of the majority of the Supreme Court of 

Canada, adopting Justice Donald’s conclusion that the Education Improvement Act was 

unconstitutional and of no force or effect, that the BCPSEA – BCTF collective agreement 

provisions that were deleted by the Public Education Flexibility and Choice Act in 2002 and 

again in 2012 by the Education Improvement Act are restored. 

 

AND WHEREAS
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iv. Special education resource teachers shall be provided on a minimum pro-

rated basis of at least one special education resource teacher to three 

hundred and forty-two (342) students; 

 

v. English as a second language teachers (ESL) shall be provided on a 

minimum pro-rated basis of at least one ESL teacher per seventy-four (74) 

students. 

 

B. For the purpose of posting and /or filling FTE, the Employer may combine the 

non-enrolling teacher categories set out in paragraph 4 (A) (iii) - (v) into a single 

category.  The Employer will have been deemed to have fulfilled its obligations 

under paragraphs 4 (A) (iii) – (v) where the non-enrolling teacher FTE of this 

single category is equivalent to the sum of the teachers required from categories 

4 (A) (iii)-(v). 

 

C. Where a local collective agreement provided for services, caseload limits, or 

ratios additional or superior to the ratios provided for in paragraph 4 (A) above 

– the services, caseload limits or ratios from the local collective agreement shall 

apply. (Provisions to be identified in Schedule “A” to this Letter of 

Understanding). 

 

D. The aforementioned employee staffing ratios shall be based on the funded FTE 

student enrolment numbers as reported by the Ministry of Education. 

 

E. Where a non-enrolling teacher position remains unfilled following the completion 

of the applicable local post and fill processes, the local parties will meet to 

discuss alternatives for utilizing the FTE in another way.  Following these 

discussions the Superintendent will make a final decision regarding how the FTE 

will be deployed.  This provision is time limited and will remain in effect until the 

renewal of the 2019 – 2022 BCPSEA – BCTF provincial collective agreement.  

Following the expiration of this provision, neither the language of this provision 

nor the practice that it establishes regarding alternatives for utilizing unfilled non-

enrolling teacher positions will be referred to in any future arbitration or 

proceeding. 

 

III. PROCESS AND ANCILLARY LANGUAGE 

 

5. Where the 
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D. Reorganizing the existing classes within the school to meet any class 

composition language, where doing so will not result in a reduction in a 
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 anticipated student attrition; 

 time of year; 

 physical space limitations; 

 teacher recruitment challenges. 

 
Remedies for Non-Compliance 

 
16. Where a School District has, as per paragraph 14 above, made best efforts to 

achieve full compliance with the restored collective agreement provisions regarding 

class size and composition, but has not been able to do so: 

 
A. For classes that start in September, the District will not be required to make further 

changes to the composition of classes or the organization of the school after 

September 30 of the applicable school year. It is recognized that existing “flex 

factor” language that is set out in the restored collective agreement provisions will 

continue to apply for the duration of the class. 

 
For classes that start after September, the District will not be required to make 

further changes to the composition of classes or the organization of schools after 

21 calendar days from the start of the class. It is recognized that existing “flex 

factor” language that is set out in the restored collective agreement provisions will 

continue to apply for the duration of the class. 

B. Teachers of classes that do not comply with the restored class size and 

composition provisions will become eligible to receive a monthly remedy for non-

compliance effective October 1st (or 22 calendar days from the start of the class) 

as follows: 

 
(V) = (180 minutes) x (P) x (S1 + S2) 

 

V = the value of the additional compensation; 

 

P = the percentage of a full-
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may be triggered at any point during the school year if there is a change in S1 or 
S2.  
 

C. Once the value of the remedy has been calculated, the teacher will determine 

which of the following remedies will be awarded: 

 

i) Additional preparation time for the affected teacher; 

ii) Additional non-enrolling staffing added to the school specifically to work with 

the affected teacher’s class; 

iii) Additional enrolling staffing to co-teach with the affected teacher; 

iv) Other remedies that the local parties agree would be appropriate. 

 

In the event that it is not practicable to provide the affected teacher with any of 

these remedies during the school year, the local parties will meet to determine 

what alternative remedy the teacher will receive. 

 

Dated this 26th day of March 2020. 
 
 
Original signed by 
 
British Columbia Public School Employers’            British Columbia Teachers Federation 
Association 
 
 
_____Alan Chell__________________         _____Teri Mooring___________ 
 
Alan Chell, BCPSEA Board Chair          Teri Mooring, President 
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LETTER OF UNDERSTANDING NO. 13 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Section 53 – Joint Consultation and Adjustment Opportunities 
 
 
1. The parties acknowledge that the collective bargaining process for the renewal of the 

current collective agreement fell short of achieving their goals and objectives for their 
respective members.   

 
2. During the collective bargaining / mediation process it was felt that there needs to be an 

avenue to discuss and find resolution to workplace issues that will assist them in the 
next round of collective bargaining.  Issues discussed during bargaining were 
bargaining structure, application of Best Efforts, Preparation Time and resolution of 
outstanding grievances where possible to assist them in the next round of Collective 
Bargaining.   

 
3. The committees set out in points 4, 5 and 6 below shall enter into a Section 53 process 

within four (4) mn1 0 ion 53 process 
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LETTER OF UNDERSTANDING NO. 14 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Cultural Leave for Aboriginal Employees 
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LETTER OF UNDERSTANDING NO. 15 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Maternity/Pregnancy Supplemental Employment Benefits 
 
 
The parties commit to further discussions on the provision of Maternity/Pregnancy 
Supplemental employment Benefits. 
 
Discussions will take place prior to June 30, 2020. 
 
Any agreement reached will be in the form of a Mid Contract Modification. 
 
If the parties cannot reach agreement on this issue, the grievance that has been held in 
abeyance will proceed to arbitration. 
 

 
 
Dated this 26th day of March 2020. 
 
 
Original signed by 
 
British Columbia Public School Employers’            British Columbia Teachers Federation 
Association 
 
 
_____Alan Chell__________________         ______Teri Mooring______________ 
 
Alan Chell, BCPSEA Board Chair          Teri Mooring, President 
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LETTER OF UNDERSTANDING NO. 16 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 
 

Re: Early Career Mentorship 
 
 
A one-time lump sum of Twelve Million Dollars ($12,000,000) will be prorated between the 
sixty (60) school districts. The parties agree that BCTF shall determine how to allocate the 
Twelve Million Dollars ($12,000,000) for early career teachers to engage in mentorship 
opportunities 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 
 

Re: Potential Grievance Resolution 
 
 
The parties will meet within four (4) months of the date of ratification, or another date 
mutually agreed to by the parties, to address the potential resolution of selected outstanding 
grievances related to non-enrolling caseloads, best efforts and failures to fill resulting from 
the implementation of the restored language. 
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5. A term certain posting will be for a specified period of time or until the return of the 

teacher and seniority accumulated for re-engagement purposes will be calculated on 

that basis.  

 

The above agreement reflects the intent(s) of both parties regarding the Collective Agreement 

clauses found in Article E.12 of the Collective Agreement.  

 

Originally signed by                     Originally signed by 

 

The Board of School Trustees 
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LETTER OF UNDERSTANDING No. 27 

 

BETWEEN: 
THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: CHILD & YOUTH MENTAL HEALTH CLINICIAN WORK YEAR 
             
 

 

 

 

The parties agree to establish the Child & Youth Mental Health Clinician work year as 

follows:  

 

1) a) This agreement is reached on an interim basis, pending the conclusion of first 

      provincial collective agreement.  

 

b) This interim agreement would be without prejudice to that set of provincial 

negotiations and the positions of the provincial parties on this local matter.  

 

c) This agreement will end at the date of signing of the first provincial agreement that 

covers conditions of work for these members.  

 

d) The parties to this agreement agree that this interim agreement shall not be used at 

the provincial bargaining table to establish some kind of precedent as to hours of 

work for certain members.  

 

2.  The interim hours of work provision is understood to be the complete job of these 

employees.  

 

3.  To enable these employees to fulfill their duties, they would maintain flexible scheduling 

to approximate the established total hours of work for the school year.  

 

4.  The parties agree the employees will determine the provisions of satisfactory 

arrangements to provide community support services as necessary during the school year.  

 

5.  The parties agree that the counsellors being asked to work excessive hours during a work 

week be brought to the immediate attention of  the appropriate senior administrator, for 

review and adjustment.  
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6. On the above basis, the parties agree that the work year for these employees for the 

school year will be one thousand six hundred (1,600) hours of work.  

 

 

Originally signed by              Originally signed by  

The Board of School Trustees          The Kamloops Thompson Teachers’  

School District No. 73 (Kamloops/Thompson)               Association 

on May 2, 1995            on May 2, 1995 

 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 28 

 

BETWEEN: 
THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: SPEECH & LANGUAGE PATHOLOGIST WORK YEAR NORTH THOMPSON 
             
 

 

This will confirm the agreement between the parties to the Collective Agreement that the work 

year for the position of Speech and Language Pathologist located in Clearwater will be the 

same as those contained in the current Letter of Understanding covering the position of 

Community Counsellor Therapist, attached for reference.  
 

Originally signed by               Originally signed by  
The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)          on February 13, 1998 
on February 13, 1998                
 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 29 

 

BETWEEN: 
THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: RESOURCE MANAGEMENT PROGRAM POSITION WORK YEAR 
MODIFICATION 

             
 

The parties to the Collective Agreement agree on a one time only exceptional basis to 

modify the work year for the 1995/1996 school term for the teacher employed in the 

Resource Management Program.  

 

The teacher will commence work on August 2, 1995 and work the month of August and will 

be given equivalent time off in lieu during the 1995/1996 school term to be agreed upon 

between the Employee and the Administrator which may include blocks of time.  

 

All other terms and conditions of the Collective Agreement remain unchanged.  

 

 
Originally signed by               Originally signed by  
The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)              on March 31, 1995 
on March 31, 1995                 
 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 30 

 

BETWEEN: 
THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: CONTRACTING OUT 
             
 

 

The Board and the Association agree that the following services are to be contracted out:  

 

a)  Chris Rose Therapy for Autism  

 

A highly specialized program for autistic children to develop readiness skills for 

school entry.  

 

b)  Child Development Centre  

 

Specialized program for pre-school children with severe developmental delays to 

develop readiness skills for school entry.  

 

c)  Courtyard Daycare  

 

Program for pre-school children to develop readiness skills for school entry. 
 

Originally signed by               Originally signed by  
The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)                on June 23, 1993 
on June 23, 1993                    
 

Renewed:  November 2014 

 

 

 





            
S.D. No. 73 Working Document 2019-2022 Final Version: June 1, 2023   Page 156 of 179 

 

LETTER OF UNDERSTANDING No. 32 

 

BETWEEN: 
THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: SALARY INCREMENTS FOR PART-TIME TEACHERS 
             
 

It is agreed that part-time teachers will earn an increment per year but shall be paid the 

percentage of the increment equal to the percentage of time worked. This payment method is 

illustrated in the example below.  

 

Year 1         .2   .2 of 32,026      = $6,405.20  

Year 2         .2     .2 of 32,026 + 265.20 = 32,291.20 x .2  = $6,458.24  

(.2 of $1,326.00 = 265.20 – which is the  

full amount of the increment to the next step)  

Year 3        .2   .2 of 32,026 + 530.40 (.4) = 32,556.40 x .2  = $6,511.28  

Year 4         .2   .2 of 32,026 + 795.60 (.6) = 32,821.60 x .2  = $6,564.32  

Year 5        .2   .2 of 32,026 + 1,060.80 (.8) = 33,086.80 x .2 = $6,617.36  

Year 6        .2   .2 of next increment step (33,452)   = $6,690.40  

OR  

Year 5        .4   .4 of 32,026 + 1,060.80 = 33,086.80 x .4  = $13,234.72  

until full increment is reached by mid-year  

and then salary will become  

.4 of $33,452 = $13, 380.80  

 

Year 6          1.0  33,352 PLUS credit of 2 months toward next  

  Increment step; prior to year end, or when 10  

months of experience accumulated moves to  

next increment step of 34,879. From this date  

onward, the increment kicks in on the day 10  

months was reached.  
 

Part-
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LETTER OF UNDERSTANDING No. 33 

 

BETWEEN: 
THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: TEACHER TEACHING ON CALL RATE OF REIMBURSEMENT 
             
 

The KTTA and the Board agree to annually review the teacher teaching on call rate of 

reimbursement and will consider changes in the salary grid, any negotiated increases, or 

statutory changes.  

 

The parties agree in principle to a “flat rate” and agree that it shall be calculated as an average 
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LETTER OF UNDERSTANDING No. 34 

Intentionally Left Blank 





            
S.D. No. 73 Working Document 2019-2022 Final Version: June 1, 2023   Page 161 of 179 

 

LETTER OF UNDERSTANDING No. 36 

 

BETWEEN: 
THE BOARD OF SCHOOL TRUSTEES  
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8. Teachers on the re-engagement list shall be listed in decreasing order of seniority. 

9. The board shall send electronic notification of postings of all teachers on the re-
engagement list who request the same. 

 

Both parties are committed to work to ensure that this language reflects the processes 
being practiced and to address all concerns that arise based on the premise of fairness.  

 

 

Originally Signed by     Originally Signed by  

Board of School Trustees    Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson) April, 2009 
April, 2009  
 
Originally 
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LETTER OF UNDERSTANDING No. 37 

BETWEEN 
THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 73 (KAMLOOPS/THOMPSON) 
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: TEACHERS TEACHING ON CALL 
 
 

 
The parties agree that the following provision will apply to situations pertaining to TTOCs: 

General Provisions: 

a. Notwithstanding Article C.14.1.b and subject to the posting and filling provisions of 
the collective agreement, the Board may assign a specific TTOC to a vacant position 
within the first fifteen (15) school days of the start of school year or semester. 

b. Teachers Teaching on Call will be deemed to have resigned if: 

i. The TTOC has not taught in any assignment in the previous 8 working 
months; 

ii. The Board has written a letter to the TTOC copied to the KTTA asking 
whether they intend on returning to teaching availability; and  

iii. The TTOC does not respond to the request in writing and continues to be 
unavailable for 3 working months after the request is sent.  

The previous clause does not apply to individuals who are on the re-engagement 
list, who are continuing employees on leave, or who are on leave provided for under 
legislation or the Collective Agreement. 

c. Notwithstanding C.14.2.c.: 

i. Librarians and Learning Assistance Teachers shall be replaced on the first 
day by a certificated Teacher Teaching on Call where the Board is entitled to 
be reimbursed for TTOC replacement costs or the Librarian or Learning 
Assistance Teacher’s absence is a discretionary or unpaid leave. 

ii. Counsellors shall be replaced on the first day by a qualified Teacher 
Teaching on Call where the Board is entitled to be reimbursed for TTOC 
replacement costs or the Counsellor’s absence is a discretionary or unpaid 
leave. 

Teachers Teaching on Call Assuming Duties of Other Teachers 

a. In the event that there are no available Teachers Teaching on Call in the district, a 
Teacher Teaching on Call who is assigned to cover a class during the scheduled 
preparation block and who completes assigned preparation work outside of 
instructional time will be paid 125% of the normal daily rate for the day’s assignment.  
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b. In the event that a Teacher Teaching on Call is replacing a teacher who works one 
or more block(s) off timetable, they shall receive 25% per block worked off the 
timetable in addition to their daily rate. 

Secondary Exam Periods 

a. When a Teacher Teaching on Call has been replacing a teacher in an assignment 
for four or more teaching days prior to the exam period, that Teacher Teaching on 
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LETTER OF UNDERSTANDING No. 38 

BETWEEN 
THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 73 (KAMLOOPS-THOMPSON) 
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: Midyear Posting and Transfer Rights 
 
 

 
The parties agree that the following constitutes the procedures for posting as 
described in Article E.12.2.b and transfer rights as described in Article E.20.5. 

1. Before a position is posted pursuant to Article E.12.2.b, the Board has the right 
to make in-school assignment changes as described in Article E.20.2. 

2. Transfer to available positions will be accommodated by seniority and 
necessary qualifications within each of the priority bands identified in Article 
E.20.5.e. 

This Letter of Understanding is in effect for the term of 2019-2022 collective 
agreement. This agreement will continue unless either party provides notice to end 
the Letter of Understanding at a subsequent round of bargaining. 
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LETTER OF UNDERSTANDING No. 40 

BETWEEN 
THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 73 (KAMLOOPS-THOMPSON) 
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: Return from medical leave 
 
 

 
The KTTA and Board agree that the following will constitute the mutual 
understanding around return from medical and partial medical leaves. 

1. A teacher on a partial medical leave will be entitled to “hold” their 
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MEMORANDUM OF AGREEMENT No. 10 

 
BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  
SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 
THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 
Re: 
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ATTACHMENT A 
 

Posted:  Administration, Blue River, CSS, NTTA, Dutch Lake, Star Lake, Raft River, 

Vavenby 

 

  Name Start Date 
Seniority 

Yrs/Service 

1 Allan, Doreen 71-09-01 25.00 

2
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Kamloops Teachers Salary Grid 

July 1, 2021 – June 30, 2022 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0 $       55,574 $       61,440 $       64,981 $       66,225 

1 $       58,184 $       64,253 $       68,096 $       69,445 

2 $       60,794 $       67,064 $       71,210 $       72,666 

3 $       63,404 $       69,876 $       74,325 $       75,887 

4 $       66,015 
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Notes: 


