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Summit Elementary School
School Learning Plan Report 2022-2027

Year 2 Report



Acknowledgement

Secwepemcúl’ecw yi7élye ell, re tmicws re Tk’emlú‘semc n7élye.
School District No. 73 (Kamloops-Thompson) acknowledges that it is on
the territory of the Secwepemc Nation, specifically the territory of the
Tk’emlups te Secwepemc People

Kamloops School District No. 73 is located within the traditional territory of
the Secwépemc people and includes the seven Secwépemc First Nations
Bands:

• Tk’emlúps te Secwépemc
• Whispering Pines/Clinton Indian Band
• Skeetchestn Indian Band
• Simpcw First Nation
• Adams Lake Indian Band
• Little Shuswap Lake Indian Band
• Neskonlith Indian Band

Summit Elementary partners with Tk’emlúps te Secwépemc through our
Local Education Agreement and the Aboriginal Education Enhancement
Agreement.
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/en/schools-programs/resources/Aboriginal-Education/Documents/TKEMLUPS-LEA---Final-Feb-24-2021.pdf
https://sd73aboriginaleducation.weebly.com/uploads/3/9/9/9/39998163/ea_2016_signed_colour_-_1.pdf
https://sd73aboriginaleducation.weebly.com/uploads/3/9/9/9/39998163/ea_2016_signed_colour_-_1.pdf


CONTEXT

Summit Elementary is in the Sa-Hali family of schools, which also includes
Sa-Hali Secondary, Dufferin Elementary, Pacific Way Elementary, and
McGowan Park Elementary.

Summit is a small urban community school. We have 13 divisions and 305
students with the following demographic breakdown: 10% of students are
on an IEP, 17% of students are of Indigenous heritage, and 16% of
students are supported by ELL programs. Our catchment area is
geographically small, hilly and densely populated, so students often walk to
school through local green spaces on steep natural pathways.

The diversity of our students is evident upon a visit to our school. We have
students from more than 18 countries, as well as a wide range of
socio-economic groups. At Summit Elementary we know that diversity is
our strength, which is why reaching out to our community is so important.
We recognize and value the input and direction from our diverse school
community, and will continue to partner with our PAC and parents to gather
it. We plan on continuing the process of annual check-ins with our
Indigenous families to provide direct feedback on how our school can best
meet the needs of all students in a way that is culturally sensitive.





AREAS TO GROW:
As mentioned above, we have identified several sectors of our students who are not
performing at the level we know that they are capable of. Research shows how
powerful the effect of proper support programs can be to meet student needs. Our
areas of growth will be supports that target the bulk of our struggling populations,
including non-attenders, students with special needs, and some students who are
disconnected from our school. Our school needs to become a more welcoming place for
Indigenous students, and in order to do that, needs to stretch in the spirit of truth and



● Collaborative LART structures to allow for co-creation and curation of resources,
as well as creating urgency around the work

● Using EdPlan Insight to collect data around our most vulnerable students and
schedule our LART intervention around these.

● Literacy at the Primary and Intermediate levels through experts
● Deepen our Trauma Informed lenses and practices
● Focus on our expertise in differentiation
● As a staff, work through “Framework for understanding poverty” by Ruby Payne

To improve in grade-to-grade transitions, we will…
● Yearly review the results of our assessments in grade groups

○ Kindergarten survey
○ Primary Literacy Assessment
○ Foundational Skills Assessment
○ Non-fiction Reading Assessment
○ School-wide write

● Create a list of essentialized curriculum across grade levels

To improve in learning, we are ensuring that our resources meet our students’ needs by:
● Resource applications will require ties to literacy initiatives
● A school-based fund to create engaging tasks
● Release time for collaboration
● Staff meeting time for discussion and co-planning
● A Celebrations Committee formed to order and share resources to classrooms

Evidence, Updates, and Next Steps
The data presented below are as follows:

● Year over year report card mark comparisons for literacy and numeracy
○ This is to show our school’s growth in our students



● Updates to our Primary Reading Assessments and Kindergarten survey data
○ This is to show the effectiveness of our intervention strategies
○ We are so proud to be above district averages in our early literacy rates
○ Of particular note is the effectiveness of interventions on diverse learners
○ We are excited to see the long term effects of these interventions on our

standardised assessments

Final Report Card Marks Trend Comparison
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Fall K survey

Spring K survey

PRA March

PRA June
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September
2022

Goal updated with input from both staff and district personnel. We
will now, and continuing throughout the school year, share the plan
with the school community and get feedback from PAC and target
focus parent and student groups.

November
2022

Pro-D focus group on this goal led us to several conclusions.
1.) The goal as worded needs revamping to include others who

struggle with the same issues re:attendance and
disengagement

2.) The strategies need to be updated. Some removed due to
the culture of low expectations, and some added to really
target what the data shows is the issue

3.) A deeper data dive into what aspects of our struggling
learners really need addressing. It may not be deeply
correlated to AbEd, but some other issue (attendance, IEPs,
etc)

Parent focus group on this goal
With parent feedback we discovered that perhaps our school is
targeting a demographic area where not all of the students are
struggling. We re-wrote the goal #1 to focus on struggling learners,
not Indigenous learners. This way we not only avoid using the
label, but we also can use strategies for any struggling student and
focus more on where the issues actually are.

April 2023 Took a second look at our strategies and added to them. Added
more under attendance and disconnection. Celebrated the
changes to our central LART support model.

May 2023 Had staff take a deeper dive into our list of strategies. Through a
‘roses and thorns’ process, we trimmed the list of strategies to
those we needed to continue to pursue.

July 2023 Data and reflections entered into the “Evidence, Updates, and Next
Steps” Section for the 2022-23 school year

Sept 2023 Updated language in Objective, Areas to Celebrate and Areas to
Grow based on feedback from the district.
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Wellbeing Goal

HUMAN & SOCIAL DEVELOPMENT
To develop in students a sense of self-worth and personal initiative; to develop an
appreciation of the fine arts and an understanding of cultural heritage; to develop an
understanding of the importance of physical health and well-being; to develop a sense
of social responsibility, acceptance and respect for the ideas and beliefs of others.

DISTRICT GOAL:
Every learner will feel welcome, safe, and connected to their environments
(district-school-classroom).

DISTRICT OUTCOME:
Students will feel welcome, safe, and connected to their school.

SCHOOL RESULTS ANALYSIS:
In our School Learning Survey, 72% of students reported feeling safe at school, which is
1% above the district average. This is our lowest category in the wellbeing section of
the survey, but we also know that our most often reported conduct incident category is
physical aggression. These data point to the need in developing a goal to increase the
sense of safety of our students at school.
Along with that, our school has a large degree of cultural and socio-economic diversity.
If we included cultural safety, through a celebration of diversity in all forms, then we
would achieve not only our goal, but also work to solve other forms of inequity.

SCHOOL GOAL:
We will increase the number of students reporting that they are safe at school, as well
as decrease the number of safety related conduct incidents.

AREAS TO CELEBRATE:
Our school currently focuses on adult connection, relationship, and empathy toward
others. Our school population regularly reports above the district standard in many
areas of well-being, which is something we celebrate. We also have many new
students enrol in our school throughout the year, so the fact that we have created a safe
and welcoming environment is worthy of mention. Our school culture is open and
accepting of differences.
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Results from the annual DEWRS
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Unofficial Results from the Annual Student Learning Surveys
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September
2022

Goal updated with input from both staff and district personnel. We
will now, and continuing throughout the school year, share the plan
with the school community and get feedback from PAC and target
focus parent and student groups. We are ready to have our
student safety survey completed by the end of September.

November 2022 Updated the strategies to focus more on physical safety aspects of
the goal instead of so many cultural safety aspects - as per the
parent focus group input.

May 2023 Had staff take a deeper dive into our list of strategies. Through a
‘roses and thorns’ process, we trimmed the list of strategies to
those we needed to continue to pursue.

July 2023


